
How rural Ontario is redefi ning the 
daily commute during COVID-19

Long before the COVID-19 pandemic emptied offi ces and scattered those who could work from home, Lindsay and 
Philip Darling also left the city—for a holiday in Saugeen Shores, Ontario.

In the summer of 2014, we decided to spend our vacation on Lake Huron,   
said Lindsay. “On day one, Phil tried to convince me to move to Saugeen 

Shores—he was sold!

The young couple had lived in Toronto for more than ten years, Lindsay working as an events coordinator and Philip as a 
marketing science consultant. But as Lindsay describes, they were both ready for a change from the hustle of city living.

“It took a little more convincing for me,” she recalls. “But by the end of the summer we had fallen in love with the area.”

And by the following spring, the couple had bought their house in Southampton, a community of Saugeen Shores. 

Exploring the shores
With an approximate population of 14,000, Saugeen Shores is the fastest-growing community in Bruce 

County—about a 2.5-hour drive from Toronto. 

Current growth projections see more than 8,000 additional residents over the next 
20 years, as the municipality is a short drive from major employers like Bruce Power,

 the world’s largest nuclear generating facility.

Residents and visitors alike enjoy the more than 40 kilometres of trails for walking, 
running or cycling and 18 kilometres of waterfront, including sandy 

beaches and stunning sunsets.



Working remotely by the beach
Before the pandemic hit, just over 12% of Ontario’s workforce was able to do 50% or 
more of their job remotely. As of March 31, 2020 that number exploded to more than 
38% of Ontarians—with nearly a quarter of the province’s workforce doing their 
entire job remotely (StatsCan, 2020). 

And while companies create longer-term strategies for business continuity many 
of their employees are pondering what telework could mean for their future living 
situations. In fact, LinkedIn News asked those with the ability to work remotely 
whether they are considering relocating due to the pandemic. With just shy of 5,000 
votes, nearly half of respondents said yes (LinkedIn, 2020). Those considering a move 
cited reasons like lower cost of living outside major city centres, potentially better work-life 
balance, and nervousness over returning to a physical offi ce while the pandemic is still a threat.

The balancing act
Of course, results like this might not seem that surprising to those who have already made the decision to trade in 
commuting for remote work. 

“Not having a daily commute is really a wonderful thing,” says Lindsay. “Getting back that time every morning and every 
evening, day after day, really adds up. We’re thankful to be able to spend that time playing with our son while he’s still little!”

And while the couple initially was still tied to their jobs in Toronto, visiting their clients on the regular, these days Lindsay 
and Phil work entirely from Saugeen Shores—with only the odd meeting back in the city. Lindsay works as a freelance 
graphic designer and Phil is the owner and principal consultant of Darling Consultants, which provides statistical analysis 
services, marketing research and professional training. 

In terms of home ownership, while the average home price in Grey-Bruce counties was up 17.2% to $482,000 in July 2020 
compared to the previous year (CREA, 2020), this is still a far cry from the average GTA price of $880,000 (CREA, 2020).

Looking to the future of rural remote work
According to an Angus Reid poll this summer, among those Canadians working from home, only 36% say they will 
return to their place of work once the pandemic recedes. 20% report they will likely remain at home, while the rest 
see themselves dividing their time between their workplace and their home offi ce (Angus Reid Institute, 2020).

“What starts with a weekend trip to Saugeen Shores as a visitor can quickly become a lifelong relationship with our 
community,” says Town of Saugeen Shores Mayor Luke Charbonneau. “Whether you’re a business owner, young 
family, retiree, or remote working professional looking to set down roots outside the city, I invite you to explore the 
unparalleled quality of life Saugeen Shores has to offer.”

When asked what they would tell others thinking of moving to Saugeen Shores to telecommute, Lindsay and Phil 
are united: “Do it! You won’t be disappointed.”
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